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P. R. l. SAS EMPLOYEE JOB
ADVERTISEMENT TEMPLATE

The Statutory Body of the P. R. I. SAS is calling for applications for the position of:
Content Text (applicable to both genders, e.g., male or female researcher)

Job information/position description:
Content Text XXXXXXXXXXXXXIHXXXXXXXXXX

Type of work, competencies and responsibilities:
It is recommended to use the European competence framework for researchers to formulate

the requirements that the position should meet:

https://research-and-innovation.ec.europa.eu/jobs-research/researchcomp-european-comp

etence-framework-researchers_en @x

Basic employee benefits and perks:
Flexible working hours
Engagement in the performance of public service
An additional week's vacation compared to the provisions outlined in the Labor Code

An opportunity to work in a stimulating research environment at the SAS

Type of employment:
Permanent/fixed-term employment

Full-time/part-time

Place of work:
According to the seat of the organization

Compensation guidelines:

The initial gross monthly salary will be established in accordance with Act No. 553/2003 Coll.,

taking into consideration the qualifications and duration of experience of the candidate.
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Expected date of completion of the selection process:
DD.MM.YVYYY

Expected date of job interview:
DD. MM. RRRR

Expected start date:
DD. MM. YYYY or as agreed

Employee requirements:
Expertise
Language proficiency

IT knowledge

The position is suitable for candidates with the following educational qualifications:
For researchers: Doctorate (PhD) level education

For other staff: University Degree at the first and/or second level.

Educational background:
To be specified based on the position.

Personal Attributes and Skills:
To be specified based on the position.
Demonstrated capability to lead a team.
Ability to work autonomously as well as collaboratively within a team environment.
Eagerness and capacity to acquire new knowledge and skKills.
A responsible work ethic characterized by analytical thinking, consistency, and strong

communication skills.

Information on the selection process:
If you are interested in this employment opportunity, please submit a comprehensive list of
the required documents electronically to: XXXXX@XXXXX

List of documents required by the male researcher/female researcher:
Europass CV

https://europass.cedefop.europa.eu/sk/documents/curriculum-vitae/templates-instructions
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Documentary evidence of education qualification and awarded degrees;, including any
academic qualifications;

Documentary evidence of scientific work results, including a list of publications;

Compilation of citations;

List of grant projects completed to date;

Affidavit of legal capacity;

Consent with the processing of personal data;

Criminal records statement, dated no more than three months prior.

List of documents required by other male/female staff member:

Europass CV

https://europass.cedefop.europa.eu/sk/documents/curriculum-vitae/templates-instructions

T

consent with the processing of personal data.

Contact:

Contact person, telephone number, e-mail, website

Information about the P. R. I. SAS (to be completed by thr P. R. I. SAS)

SAS operates as a self-governing scientific institution dedicated to the advancement of science,
education, culture, and the economy. Its primary mission, along with its affiliated organizations, is
to conduct both basic and applied research across a diverse array of disciplines, encompassing
technical, natural, humanities, and social sciences. SAS is the founding body of 45 scientific
organizations engaged in research across numerous scientific domains, ranging from physical

and engineering sciences to life, medical, social sciences, and the humanities.

Furthermore, SAS is distinguished as a recipient of the European Commission's international HR
Excellence in Research Award. In the P. R. I. SAS, staff positions are filled through a competitive
recruitment process, adhering to the principles of open, transparent and merit-based
recruitment and selection (OTM-R).
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