Employment Contract 

concluded under provision § 42 and the Act No. 311/2001 of the Labour Code and its later amendments (hereinafter referred as „the Labour Code“)
between the following Contracting Parties: 

1. THE EMPLOYER
Organization name:       

Residence address:
Organization Identification Number IČO:

Statutory body: 

(hereinafter referred as „the Employer“)
and

2. THE EMPLOYEE
Name and surname: 

Birth date:

Birth identification number:

Residence address:

Marital status:

Identification card number:


Bank correspondence:


IBAN bank account:  

(hereinafter referred as  „the Employee“) 


(the Employer and Employee hereinafter referred  together as „the Contracting Parties“)
PART A
Article I

Introduction provisions 

1. The Contracting Parties have agreed by the present Employment Contract (hereinafter referred as the Contract) to commence an employment in which the Employee shall perform the agreed type of work for the Employer, also have agreed on the employment terms and conditions stipulated herein and upon the defined mutual rights and obligations of both Contracting Parties. 

2. The Contracting Parties agree that before having concluded the present Employment Contract, the Employer acquainted the Employee with his/her rights and duties, which follow for him/her from the Employment Contract and with the working and salary terms and conditions under which the work shall be performed. 

3. The Employee declares hereby that he/she has duly informed the Employer about all facts which could prevent him/her to conduct work or which could cause harm to the Employer. 

4. The Employee also acknowledges that he/she has been acquainted by the Employer with the Labour Code stipulations prohibiting his/her discrimination and declares that he/she was not subjected to any form of discrimination when concluding the present Contract, as well as prior its conclusion. 
Article II

Type of work

1. The Employee shall perform work for the Employer in a position a job title: Researcher for the project implementation of [insert name of project] number [insert project number] 

2. Brief job description includes [fill out] 

3. A more detailed job description is given in the Job Description, which forms the Annex No. 1.

Article III

Place of work 

1. A place of employment / the Employee´s regular place of work is: The Employer´s premises residing at [insert the Employer´s registered office address.

2. By signing the present Contract, the Employee agrees that the Employer may delegate and send him/her on business trips outside his/her (regular) place of work, as required, within the Slovak Republic as well as abroad out of the Slovak Republic. 

3. The Contracting Parties agree that the Employee may perform work at home (home office) occasionally or under exceptional circumstances prior with the Employer´s consent, or in a place other than the place of work referred under clause 1 herein the Article. 

Article IV

 Day of commencement of work, duration of employment, probationary period, working hours
1. A commencement day of work shall be: (fill out DD MONTH YEAR]
2. The Employment Contract being concluded herein is a 100% full time employment for a defined period for [insert e.g. one year, i.e. until the 30 June 20 …]

3. The Contracting Parties have agreed upon the probation period length of 3 (three) months.

4. Weekly working hours are 37.5 hours. The Employee's working hours are set out evenly. The working hours do not include a break for resting and eating of 30 minutes per a shift. The Employee shall perform work in a single shift operation. 

5. The Contracting Parties have agreed that if, due to the nature of work or the Employer´s operation conditions it is not possible to set out working time evenly over the weeks, the Employer may set out the working time unevenly over the weeks to a maximum reference period of four months.

Article V

Payment terms and conditions

1. The Employer is bound to pay the Employee a monthly salary, which will be regulated by the Salary Decree, being the part of Annex No. 2. 

2. Salary and other terms and conditions of remuneration and possible compensations are specified in more details in the Labour Code.

3. The Employee's salary shall be payable in arrears for a period of one month, and is due on the day [add] of following calendar month, which shall be the Employer´s regular payday. The salary shall be transferred to the Employee´s bank account, given by him/her to the Employer with no delay.   The Employee is bound to notify the Employer, without postponement, about any change regarding the account to which the salary shall be credited. Should the Employee breach this obligation, the Employer shall not be accountable for any salary payment delay.

4. Salary shall be paid monthly to the Employee under provisions § 129 and § 130 of the Labour Code.  
Article VI

 Annual leave
1. The Employee is entitled for the paid annual leave under terms and conditions of the provision § 100 of the Labour Code.

2. The Employee is entitled for annual leave of nine weeks per a calendar year.

3. Taking annual leave is stipulated in provision § 111 of the Labour Code.

Article VII

Employee´s duties 
1. The Employee is bound: 

a. to perform work himself/herself  agreed in the present Employment Contract duly, persevered, conscientiously and properly, and under instructions given by the Employer, in accordance with the Employer´s interests, otherwise the Employee shall be accountable for damage being caused by breaching the Employee´s duties, 

b. to comply with regulations on health and safety at work, fire safety, and work policies and regulations relating to his/her work performance and abide work discipline.

c. ensure that early and effective measures are taken to protect the Employer's property,

d. to abide a curative regimen determined by the respective physician when on sick leave in the period in which he/she is entitled for income compensation in case of temporary work incapacity.

e. to be held accountable for work, follow ordinates´ instructions issued in accordance with the legal regulations, being present at the workplace since the beginning of working hours, use working hours effectively and leave work place after the end of working hours only, abide work rules and other regulations referring to his/her work,

f. to manage properly the funds entrusted to him/her by the Employer and to protect Employer´s property from damage, loss, destruction and misuse and not to act in violation of the Employer´s legitimate interests, 

g. not to use the Employer's technical equipment, including telephones, fax machines and other communication links, for purposes other than the Employer's work demands,

h. to perform only such activities within the scope of work performance, which are related to the usual job description of his/her job position, or which do not contradict the Employer's work policies and regulations,  

i. to inform the Employer about any action of a third party which has the aim to affect the Employer or affect Employer´s decision-making to the Employer´s detriment,

j. to inform the Employer in written, without delay, of any change concerning the employment and relating to his/her person, in particular a change of his/her name, surname, permanent or temporary residence, mail address in order to send him/her documents, health insurance company and, with his/her consent. also, any change of an account in a bank or a branch of a foreign bank, as well as a change of bank connection, 

k. not to make copies of the Employer's documents or computer data, regardless of their medium, and shall not take existing copies outside the Employer's premises, with exception to such procedures which are common in practice or if necessary for the work performance under this Employment Contract. 

l. not to disclose information of any Employer’s working practices, of facts which he/she has learned during his/her employment, and which, cannot be communicated to other persons due to the Employer´s interests; this obligation shall continue after the employment termination as well,

m. maintain the confidentiality and not to disclose any personal data which he/she learns during the employment; the Employee is obliged to comply with the legal regulations regarding personal data protection, he/she may not process, communicate, make available or use otherwise the protected personal data for any purpose other than the proper performance of his/her work duties; these obligations continue even after the termination of the Employee's employment, 

2.
By signing the present Contract, the Employee declares that prior to having signed the present 
contract he/she was acquainted with:

a. The rights and duties following to him/her from the present Contract,

b. The Employer´s working and salary term and conditions 

c.  The health and safety regulations at work

d. The fire protection regulations and

e. The Regulations and policies relating to his/her work performance.

 





Article VIII 

Employer´s obligations 

1. The Employer shall create for the Employee the respective proper conditions necessary for work performance so that the Employer may duly conduct his/her job duties.

2. The Employer shall assign work to the Employee under this contract since the employment commencement day.  

3. The Employer shall pay the Employee the agreed salary specified under the present contract. 

4. Before having signed the present contract, the Employer has duly acquainted the Employee with commonly binding legal regulations and internal policies, particularly with generally binding legal regulations and internal regulations regarding health and safety at work, which the Employee must abide when working.

Article IX

Termination of employment 
1. Employment termination is stipulated by the statutory provisions of the Labour Code.

2. The Contracting Parties have expressly agreed that if the Employee does not abide continue working with the Employer during the notice period, the Employer shall be entitled to financial compensation up to the amount of the rate of the Employee´s average monthly earnings and the notice period ´s length. 
3. The notice period length is stipulated by the provisions § 62 of the Labour Code. 

THE PART B

Article X

Confidentiality 
1. The Contracting Parties are bound to maintain the confidentiality of all data, documents or other material (in whatever form) identified as confidential at the time it is provided (hereinafter referred to as "confidential information") during the project and for a period of five years after the end of the Grant Agreement. 

2. Where information has been marked as confidential verbally only, it shall be considered confidential only if it is confirmed in writing within 15 days of its verbal note. 

3. The obligation of confidentiality under the point 1 herein this Article shall cease to apply if: 

a) the Contracting party that furnished the confidential information agrees to exempt the other Party from the obligation of confidentiality; 

b) the information has been already known to the recipient or passed on to him/her without the obligation of confidentiality by the third party who was not bound by any obligation of confidentiality; 

c) the recipient of the information demonstrates that the information was obtained or created without confidential information being used; 

d) the information becomes generally available to public without violating any obligation of non-disclosure or 

e) to yield the information is required under EU or national law. 

Article XI

Intellectual property rights
1. The Contracting Parties have agreed that the Employer shall have the copyrights to all industrial-legally protected work results of creative intellectual activities created by the Employee as a result of his/her work tasks arising from his/her employment. 

2. The Contracting Parties have agreed that the Employer will execute the proprietor´s rights to all copyright-protected results of creative intellectual activity created by the Employee when performing his/her work tasks arising from his/her employment. 

3. The Employee is obliged to notify the Employer without any delay about any result of his/her creative intellectual activity during the employment and to hand over all documents to Employer. 

4. If the Employee's intellectual creativity results in an invention, the Employee shall not disclose any information about it to public until it is made available to the public. 

5. The Employee is aware that if he/she creates a work as an author the work will be published in an open access regime in accordance with the provisions of the Institutional repository SAS.  

6. The Employee shall collaborate to ensure the protection and/or propagate the results of intellectual creativity and/or when conducting other duties relating to the intellectual creativity results within job tasks and/or project implementation. 
Article XV

Final stipulations 
1. The terms being not stipulated by the present Contract are governed by the respective provisions of the Labour Code and related regulations. 

2. Except the documents referred to in § 38 of the Labour Code the document under this Contract is considered as received on the very same day of its actual receipt by the other Contracting Party, if declined then on the same day it is refused to take it over by the other Contracting party, and in case of registered mail is not taken over at post office it is considered as received on the third day being stored at post office.

3. This Employment Contract shall come into force and become effective upon signature by both Contracting Parties.

4. The present contract is made in two identical copies, one copy shall receive each Contracting Party. 

5. Amendments to this contract may be accepted only upon mutual agreement of the Contracting Parties, in written, in the form of amendments signed by both Contracting Parties on one same document, otherwise they are invalid and non-binding for the Contracting Parties.

6. If any stipulation of this contract becomes void due to a conflict with generally binding applicable law, the Contracting Parties shall conclude an amendment to this Contract so that the provision replacing the invalid provision is as similar as possible to the original stipulation of the present contract, and is in accordance with valid legal regulations and for the purpose pursued by the present Contract.

7. The present contract is drawn up in the Slovak and English language. In case of any ambiguity or discrepancies between the language versions, the Slovak language shall prevail. 

8. The Contracting Parties declare that they have thoroughly acquainted themselves with the Contract, that it corresponds to the expressions of their will, has been concluded freely, seriously, definitely and clearly, approve of the contract and therefore they duly affixed their signatures under hand. 

Bratislava dated ..........





 Bratislava dated ..........

 The Employer:                          



              The Employee: 

......................................





......................................

Annexes:

Annex No. 1 – Job Description

Annex No. 2 – Salary Decree
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